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Viewpointsthe First amenDment: Congress shall make no law respecting an estab-

lishment of religion, or prohibiting the free exercise thereof; or abridging 
the freedom of speech, or of the press; or the right of the people peaceably 
to assemble, and to petition the Government for a redress of grievances.

The Weekly Wrapup
Opinions from 
around Georgia

Police chief selection process 
a slap to the face of diversity

The Dalton Public 
Safety Commission (PSC) 
is sending a clear message: 
“We don’t want you here.” 
That’s the takeaway for 
anyone that is well quali-
fied to take the reins of the 
Dalton Police Department, 
but not currently known by 
the PSC as 
the group 
recently 
said only 
internal 
candidates 
will be 
considered 
to become 
the city’s 
next police 
chief.

First and 
foremost, I 
have to say 
that this 
commentary is in no way 
casting doubt that there are 
not qualified candidates 
within the department that 
would be capable of doing 
a good job. What is being 
said here is that the local 
leadership, including the 

mayor and Dalton City 
Council, is displaying the 
all too familiar behavior 
that seems to have us 
locked in a time capsule 
drifting backwards. It’s 
uncanny how quickly a 
statement that was alleged-
ly made by the president 
of our country manifested 
itself within our commu-
nity. If only the “trickle 
down economics” policies 
worked that fast where 
would Dalton be?

It is past time for the 
Dalton community to 
take a stand against the 
status quo. If ever we are 
to truly grow we must 
become diverse in lead-
ership. That has not been 
the tradition here not just 
in local government, but 
also with the other major 

employers here.
There is very little to 

no opportunity for diver-
sity because those that 
are being hired look like 
those that are in charge of 
hiring. Part of the Dalton 
Police Department’s 

strategic plan included a 
commitment to becoming 
more diverse. That has to 
include in leadership roles 
as well.

By not opening up the 
selection process for our 
next police chief beyond 
those few that are qualified 
within is telling us that the 
PSC does not want to offer 
that Hispanic young man 
with a bachelor’s degree 
and law enforcement expe-
rience an opportunity to 
move back to Dalton to be 
close to his family.

What about a current 
serving police chief that is 
a black woman and wants 
to move to Dalton? Do 
these candidates exist? 
How will we ever know if 
the process is not opened? 
It would serve us better if 
these candidates had the 
opportunity to come forth 
to show us that they are 
there, qualified and inter-
ested in our community.

So I am calling on all 
leadership of local church-
es, civic organizations and 

those that truly believe that 
we are all created equal 
and deserve a fair chance 
to petition the PSC to open 
the selection process up to 
all candidates. Not only 
open the process, but also 
make an intentional effort 
to gather a field of qual-
ified, diverse candidates. 
Jan. 26 is not enough time 
to achieve this, so the 
application deadline should 
be extended as well. It is 
the right and moral thing 
to do in the year 2018

Everyone, let’s show up 
to the next PSC meetings 
as well as mayor and City 
Council meetings to make 
our petition known. If we 
are to move beyond this 
time capsule we must do 
it now.

Antoine Simmons is 
president of the Dalton-
Whitfield NAACP branch. 
The group meets every 
fourth Monday at the 
Mack Gaston Community 
Center at 6:30 p.m. except 
on holidays.

My United Way journey
Martin Luther King Jr. once said 

“Life’s most urgent and persistent 
question is: ‘What are you doing for 
others?’”

As I look back over the past 10 
years, I am able to answer that ques-
tion through my involvement with 
United Way. I grew up 
in this community and 
my grandfather, Harry 
Moore, chaired the United 
Way campaign in 1961. 
However, a little more than 
a decade ago, I realized I 
didn’t have a solid under-
standing of the need in 
our community and how 
United Way addresses it.

Shortly after United 
Way’s Young Leaders 
Society began, I was 
invited to a scavenger 
hunt event. The scavenger 
hunt sounded like a fun afternoon 
activity, so I joined a team. During 
the scavenger hunt, I was fully 
introduced to the impact of United 
Way and the work of United Way’s 
Community Partners. I was familiar 
with places like the Salvation Army 
and Boys & Girls Clubs, but actual-
ly seeing first-hand the work being 
done is entirely different from just 
hearing about it. I also learned about 
other partners such as Carter Hope 
Center, RossWoods and Whitfield 
County-Dalton Day Care Center to 
name a few. I had been a faithful 
donor to United Way for years, but 

my involvement definitely grew after 
the scavenger hunt. Everything made 
sense for me. I realized that although 
I had lived here all of my life, I had 
no idea what was around the corner.

Our community is such a special 
place. We are fortunate to live where 

people are so generous. We 
have many needs, but we 
also have many solutions for 
the needs. We only have to 
support them. It’s good to 
be a part of United Way, the 
expert organization that sees 
all of the needs and meets 
them in the most efficient and 
effective way.

My involvement in United 
Way helps me answer the 
question of what I am doing 
right now to bring positive 
change. However, I want 
the success of United Way 

to continue long into the future. 
The Young Leaders Society is 
engaging the next generation of 
leadership donors, and we are 
working to create an environment 
where they want to contribute and 
participate.

As United Way’s 2017 board chair, 
I focused on continuing United Way’s 
standard of excellence. United Way is 
a place where people from all walks 
of life can join together and make 
an impact. The mission is simple: 
improving lives, inspiring donors, 
uniting community. United Way 
serves more than 59,000 individuals 

in our community each year and 
makes a huge impact.

Although my time as board chair 
has ended, I’ll still be focused on 
continuing the standard of excellence 
and ensuring that United Way con-
tinues to thrive. As I look forward to 
seeing more of the next generation 
join in the fight for education, basic 
needs and health, I’d like to invite 
young professionals to join the Young 
Leaders Society at any of our upcom-
ing events.

• Jan. 22: Trivia Night at 
Cherokee Brewing + Pizza from 6 to 
8 p.m.

• Feb. 15: Lunch with Leaders 
with Karen Mendelsohn, senior vice 
president of marketing at Mohawk 
Industries, at Mohawk Light Lab, 431 
S. Green St. at noon.

• March 2: Celebrate Dr. Seuss’s 
birthday! Grab a hat and read with 
the Cat at United Way communi-
ty partners Friendship House and 
Whitfield County-Dalton Day Care 
Center from 9 to 10 a.m.

For more information about United 
Way’s Young Leaders Society and 
our upcoming events contact hope.
dangelo@ourunitedway.org. I hope 
you’ll join us at a Young Leaders 
Society event soon to connect and 
grow with us!

Matthew Moore was the 2017 
United Way board chair and works 
in the legal department at Shaw 
Industries.

Matthew
Moore

The Augusta 
Chronicle on Georgia 
football’s loss:

After one of Georgia’s 
most heartbreaking, 
backbreaking losses in its 
celebrated history, there 
is precious little consola-
tion.

But it is there nonetheless.
The main positive take-

away from the devastating 
26-23 overtime loss to 
SEC rival Alabama in the 
national championship 
is that, win or lose, the 
Bulldogs were going to 
come away from the game 
changed.

And despite the defeat, 
they appear to have come 
away better than we could 
have ever imagined.

Bowed, of course, but 
unbroken. The team’s 
seniors, especially, will 
carry this thrill ride of a 
13-2 season with a deep 
sense of accomplishment, 
into pro football or any 
number of career paths. 
The heartache will follow 
them — but after the initial 
anguish, so will an abiding 
pride in what they accom-
plished.

Returning players will 
now — well, work overtime 
— to get on top. This expe-
rience has changed them, 
and they can’t be changed 
back.

It’s changed their pro-
gram too. What they have 
done has left its mark.

“This season will change 
Georgia forever,” receiver 
Riley Ridley said afterward. 
“It’s been a while since we 
made it this far, and we 
just came up a little short 
tonight. But we’ll let this 
feeling right here drive us.”

“Georgia is back folks,” 
wrote Morgan Moriarty at 
SBNation.com.

Given that Georgia’s 
second-year Coach Kirby 
Smart studied under 
Alabama Coach Nick Saban 
for nine years, Moriarty 
adds that the Saban way, “is 
up and running at full speed 
at Georgia and it’s here to 
stay.”

“Everybody respects 
Georgia now,” Georgia 
cornerback Deandre Baker 
says. “Even though we took 
an ‘L’ tonight, everybody 
respects Georgia now.”

“Georgia falls short of 
national championship,” 
Moriarty’s headline read, 
“but a new standard has 
been set in Athens.”

And a fan base that could 
not possibly have loved the 
Dawgs more than it did, 
now does.

The Valdosta Daily 
Times on those 
returning to work 
and school:

It has been said that to 
everything there is a season 
and a time to every purpose.

With a season of cele-
bration behind us — from 
Christmas breaks to 
Bulldogs playing national 
championships late into the 
night — it is time to return 
to school, to work and to go 
about our daily routines.

For there is much to be 
done.

This weekend marks 
the end of the holidays for 
many people.

Most adults have returned 
to their jobs.

Schools have re-opened 
and students have returned 
to classes.

We have rung in a new 
year.

We cheered our Dawgs.
Now, it is time to make 

this year work.
Or more appropriately, 

it is time we get to work to 
make this year better.

The economic situation 
has improved in more 
recent times, but nothing 
is guaranteed. Gas prices 
have fallen, then risen. 
The job market is strength-
ened.

But nothing should be 
taken for granted.

So, we must work.
We must toil. We must 

educate ourselves. We must 
be ready to adapt. We must 
relearn the forgotten magic 
of striving. We must strive.

Strive to do more with 
less, strive to learn from our 
mistakes, strive to better 
understand the world at 
home and abroad.

For everything there is a 
season.

Now, is the season to 
work and strive.

We hope to benefit a 
bountiful harvest, but to 
reap these rewards, we must 
work.

Though maybe we should 
stress striving this week. 
After all, this is a three-
day weekend with the 
Martin Luther King holiday 
Monday.

So, perhaps on Tuesday 
is the time to strive. 
Nonetheless, the season to 
work is here.

The Brunswick News 
on legislators and  
producers of paper 
used in newsprint:

Senator Johnny Isakson, 
R-Georgia, and a small 
group of legislators in 
Washington appear to be 
going to bat for small-town, 
community newspapers and 
the printing industry as a 
whole.

A petition currently 
under review by the com-
merce department claims 
Canadian producers of 
an uncoated groundwood 
paper used in newsprint and 
books are receiving unfair 
trade subsidies. Isakson 
and seven other senators 
sent a letter to commerce 
secretary Wilbur Ross 
and Robert Lighthizer, 
U.S. trade representative, 
requesting serious con-
sideration of any punitive 
sanctions that would emerge 
from the investigation 
because of what they say 
would be negative impacts 
on American producers.

“The U.S. newspaper 
publishing and commercial 
printing sector employs 
more than 600,000 peo-
ple in locations across the 
United States,” the letter 
states. “By contrast, the 
proposed trade intervention 
would benefit a single peti-
tioner that employs approx-
imately 260 individuals at 
one mill.”

Isakson pointed out in a 
release about the senators’ 
effort that the publishing 
and paper production indus-
try in Georgia employ about 
1,000 people.

If sanctions are too 
strong or too broad, they 
could drive up the price of 
newsprint and make pro-
ducing newspapers in small 
communities very expen-
sive. Demand for newsprint 
has diminished over the 
past 18 years, Isakson 
says, and taking action 
that would further erode 
the market for paper and 
drive up prices would be 
detrimental to community 
newspapers.

“Notwithstanding the 
decline in demand, people 
in small towns all over 
America still depend on 
their local newspapers,” 
Isakson said. “These peti-
tions threaten to put those 
newspapers out of business 
and cut off rural and small-
town America from their 
local news as well as from 
marketing opportunities 
that are vital to economic 
growth in these communi-
ties.”

We hope the commerce 
department takes this 
call from Isakson and his 
colleagues seriously. If 
punitive action is needed 
in a narrowly focused, 
particular case, it needs to 
be applied that way. If the 
impacts of punitive trade 
action in this case cause 
prices to soar or jobs to be 
lost, we hope the action is 
reconsidered.

We are obviously partial 
in this case, but the health 
of the newspaper industry 
does not need any more 
roadblocks to getting back 
into good shape.

antoine
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